
andrewmay.com

KEYNOTES  
& CONFERENCE EXPERIENCES

LEADING SPEAKER ON PHYSICAL AND 

PSYCHOLOGICAL WELLBEING, WORKPLACE 

PERFORMANCE AND LEADERSHIP. 



andrewmay.com

Andrew May is recognised as one of the world’s leading 
strategists on wellbeing, productivity and leadership. He is 
an award-winning speaker, author, podcaster, leadership and 
transformation specialist, and coach to high performers. 

After two decades working with CEOs and many of Asia 
Pacific’s top executives, entrepreneurs, the military and 
elite athletes, Andrew has unique insights into what 
makes highly successful people tick. There is a fine dance 
between pushing the body’s physical and psychological 
resources to stretch and not snap, to bend and not break. 

Presenting around the world, Andrew has a natural 
ability blending science (psychology, neuroscience and 
physiology) with practical experience. He connects 
with audiences like very few speakers can and his 
presentations fall under the broad categories of:

• Physical and Psychological Wellbeing

• Mindset, Neuroscience and Resilience

• Productivity, Leadership and Culture

As CEO and founder of digital wellbeing consultancy 
StriveStronger.com, Andrew and his team partner with 
organisations to create Cultures of Wellbeing. A prolific 
author, his most recent book MatchFit, has sold over 80,000 
copies. He hosts the popular StriveStronger Podcast, 
has a regular segment on ABC News Breakfast and is 
Mental Skills Coach for the Parramatta Eels NRL team.

Andrew is a self-diagnosed fitness junkie and loves 
swimming, cycling, weights, yoga and surfing. He lives in 
Sydney with his partner, four children and fluffy dog, Toby. 

Andrew’s personal philosophy is to: 

Live Energetically.  
Love Passionately.  
Lead Optimistically.

About Andrew.
Waking people up to a better way of living, working & leading.

Whether it’s storytelling in an outback 
shed; delivering keynotes for global 

events; captivating an executive audience in 
a boardroom; or presenting high-energy 
digital keynotes that change people’s lives 
– Andrew has the ability to connect with
multiple cultures and generations. He
moves audiences like very few can.

 Doug Ferguson 
NSW Chairman, KPMG Australia.

https://www.andrewmay.com/why-book-andrew/
https://www.andrewmay.com/matchfit/
https://www.andrewmay.com/nab-businessfit-podcast/
https://www.andrewmay.com/leaderfit/
https://www.andrewmay.com/coaching-philosophy/
https://www.strivestronger.com/
https://www.andrewmay.com/listen-in/
https://www.youtube.com/playlist?list=PLLUkzc4rHR8WpOnrVNLAR1-XO67Xphri3
https://www.andrewmay.com/mental-skills-academy/
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Booking Andrew is as Easy as 1, 2, 3.
Andrew presents inspiring virtual, live and hybrid keynote presentations. 

1  C H O O S E  
D E L I V E RY  M O D E

COVID-19 has disrupted the way 
organisations train employees and 
deliver events. Andrew and his team 
have adapted their business model 
to include the following options: 

• Virtual Keynotes Live-streamed
to employees from our world-
class production studio and
made available on-demand

• Live Keynotes Abiding by
COVID-19 guidelines

• Hybrid Presentations Blended
approach of smaller live
audiences with live streaming.

2  S E L E C T  
K E Y N OT E  TO P I C

Andrew’s vast experience in sport, 
education, business and life positions 
him to speak about physical and 
psychological wellbeing; resilience, 
neuroscience, and mental health; 
productivity and new ways of 
working; future proofing your career/
business; entrepreneurial spirit and 
small business; coaching and sales; 
teamwork, trust and leadership. 
Meet with Andrew and his team 
to tailor a topic or choose from 
the following popular keynotes:

• MATCHFIT

• BURNOUT PROOF

• MENTAL SKILLS & SURVIVAL
OF THE FITTEST

• HIGH PERFORMANCE RESET

• WORK. UPSIDE DOWN.

• LEADING WITH OPTIMISM

3  TA I LO R I N G  
&  A D D - O N S

Andrew and his support team will 
partner with you/your preferred PCO/
speakers bureau to ensure your next 
event is a raging success. This includes:

• Pre-Event Briefing to ensure content
is aligned to the overall theme,
business and people strategy

• Conference Add-Ons including
pre-event online assessments,
books, digital resources, integrated
Conference Experiences and
iStrive digital platform

• Account Management including all
logistics, engagement letter, Speakers
Pack with photos, bios, etc and post-
event materials to embed learning.

Awaken. Inspire. Energise. Transform.

https://www.andrewmay.com/virtual-solutions/
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C O R E  T H E M E S

Physical & Psychological Wellbeing. Flourishing. Human Performance. Longevity. Energy. 

MATCHFiT
Boost energy, enhance physical and psychological wellbeing and live on purpose. 

MatchFit is being able to play and compete at a consistently high level and continue performing at your best in 
an ever-changing environment. It is also about negating the biological decline of the body and brain post 40 
years of age. There has never been a more important to be physically and psychologically MatchFit.

Businesses are increasingly aware of the critical importance of employee health and sustained business 
performance. Maintaining cardiorespiratory fitness, sustaining energy, boosting immunity and focusing on 
mental wellbeing is imperative. Andrew outlines 6 Levers (Move, Fuel, Recharge, Think, Connect and Play) 
that help restore energy; build resilience and optimise productivity and performance in work and life.

Key Learnings:
• Understand Biological Age and the

importance of being 5 years younger
• 9 lifestyle lessons from Blue Zones where

the average person lives beyond 100
• The importance of physical (parasympathetic activation)

and psychological relaxation (psychological detachment)
for sustained performance and productivity

• Boost energy levels and wake up feeling refreshed
• The neuroscience of change and the

importance of ‘training for change’
• Improve Heart Rate Variability (HRV) to enhance

productivity, emotional regulation and decision making
• Specific strategies to manage state, work smarter,

boost metabolism, eat for energy, manage
stress, increase focus and think clearer.

Online Assessment – MatchFit Calculator 

Comprehensive 
assessment of physical and 
psychological wellbeing. 

Provides participants with an overall 
score out of 100, indicating whether 
they are MatchFit, or not. The 
second level of reporting breaks 
down scores for the Body and 
Brain and the third level explores 
five science based MatchFit 
Metrics including Biological Age, 
Brain Fitness, Stress & Recovery 
Index, Nutrition Barometer 
and Physical Activity Index.

PHYSICAL & PSYCHOLOGICAL WELLBEING
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BURNOUTPROOF
Implement 5 proven factors that inoculate you against burning out. 

Proactive organisations are placing more awareness on the signs and symptoms of burnout, what causes it and how to avoid 
it. At its core, burnout occurs when the demands of a job outweigh a person’s ability to cope with the pressure. Our biology 
has not been designed for extended periods without respite or recovery. Humans work to the same rhythms of nature as other 
living creatures. Inherent in each of these rhythms is an expansion and contraction, a rise and fall, an energy and an idleness. 

COVID lockdowns on top of recent bushfires, droughts, royal commissions, economic challenges and the perpetual 
connectivity of technology have disrupted these rhythms. There has been no downtime or relief from the pressure 
and pace of our lives. Andrew outlines 5 evidence-based factors providing inoculation against burnout including 
Purpose Alignment, Restorative Sleep, Active Recovery, Physiological Capacity and Social Connectedness.

Key Learnings:
• Differences between individual and organisational burnout

and why it has nothing to do with hours worked
• The Burnout Continuum and the difference

between burnout, anxiety and depression
• Work hard and perform at a high level

without the collateral damage
• Improve Surge Capacity (a set of mental and

physical adaptive systems) to replenish energy
and survive short periods of high stress

• Practical strategies to recharge every day,
week, month, quarter and year

• How TV/screen time and drinking alcohol
does the exact opposite of relaxation

• The importance of finding purpose and meaning from work
and how healthy relationships buffer you from burnout.

Online Assessment – BSI 

Real-time assessment highlighting 
future risk of burnout. 

The Burnout Symptoms Index (BSI) 
measures an employee’s experience 
of common burnout symptoms 
in the past month. Burnout is 
characterised by symptoms of 
exhaustion, disconnection or 
alienation from work and reduced 
performance and productivity. 
Individuals receive a confidential 
report, management receive an 
executive summary with aggregated 
data and recommendations 
to reduce future risk.

C O R E  T H E M E S

Burnout. Workload. Stress Management. Pressure. Recovery. Recharge. Adaptation. Culture.

PHYSICAL & PSYCHOLOGICAL WELLBEING
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MENTALSKILLS & SURVIVAL OF THE FITTEST
Adopt a growth mindset, embrace struggle and increase psychological resilience.

Survival of the fittest is all about pushing through challenging times and coming out stronger. It is about embracing change 
and stepping out of your comfort zone, persevering in the face of rejection and overcoming obstacles in life. Neuroscience, 
the scientific study of the nervous system and brain, shows our brains are malleable and can grow, learn and develop 
throughout our lives if provided with the right nutrients and stimulation. Even when under extreme levels of pressure. 

Content is drawn from Andrew and Dr Nicola Gates’ Mental Skills Academy, a ground-breaking program based on neuroscience 
and performance psychology, exploring what it takes to perform under pressure and achieve optimal human performance. Just like 
putting a fitness program together to train the body to be healthy, fit, flexible and strong; we can do exactly the same for your brain. 

Key Learnings:
• Why some people are naturally more resilient than others
• Build the notion of ‘strive’ into the way you work

and live, and why the most growth and learning
in our lives comes from the toughest times

• Shift from the amygdala (emotions and defensiveness)
to the cerebral cortex (strategic and focused)

• Manage the inner voice to have less automatic negative
thoughts that drain energy and decrease confidence

• Why the biggest differentiator between great
performers and okay performers is the ability
to manage stress under pressure

• The 5 essential components of a Growth Mindset
and why this is paramount to being psychologically
fit in a constantly changing, disruptive world

• Post-traumatic growth and positives emerging
following the disruption of COVID-19.

Online Assessment – Mental Skills 

Measures the ability to perform 
under high pressure.  

Assesses 12 Essential Mental Skills 
specific to mindset, cognitive 
function and decision making under 
pressure. Biopsychosocial markers 
quantify current levels of resilience, 
ability to sustain energy levels, 
psychological performance and ability 
to lead through constant change. 
The personal report is divided into 
Self-Discovery, Foundation Skills 
and Performance Psychology.

C O R E  T H E M E S

Resilience. Mental Health. Grit. Change. Mental Skills. Psychology. Post-Traumatic Growth. 

MINDSET, NEUROSCIENCE AND RESILIENCE

https://www.andrewmay.com/mental-skills-academy/
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HIGH PERFORMANCERESET
Recharge, refresh and recalibrate after a crazy 18 months and fire up for the year ahead.

Research combined with the opportunity of working with world-class performers in sport, business, science, education 
and the military for two decades shows success leaves clues. High performing individuals and winning teams display 
similar characteristics. 

In this thought provoking presentation, Andrew explores 5 universal elements that underpin high performance in the 
workplace including energy management and sustainability (not burning out); constant learning and adapting to change 
(growth mindset); emotional regulation and staying calm (keeping your shiz together); creating a psychologically safe 
environment and building trust (relationships, belonging and inclusion) and psychological flexibility (mental skills training 
to optimise psychological performance).

Key Learnings:
• A clear definition of what ‘high

performance’ is, and what it isn’t

• The 3 building blocks that provide
limitless levels of energy

• An Annual Recovery Plan guaranteed to keep you fresh,
innovative and reduce the risk of fatigue and burn out

• The multiplying effect of embedding a holistic
approach (10 Dimensions of Wellbeing) and how this
elevates productivity, performance and leadership

• The importance of reflection and making
meaning out of both the highs and the lows

• Post-traumatic growth and how we learn more from
the biggest challenges and setbacks in our lives

• A proven process to align individual and organisation
purpose (outcome = elevated engagement).

Online Assessment – 10DWC 

Comprehensive assessment of holistic 
wellbeing for individuals and teams. 

The 10DWC assesses Physical, Social, 
Digital, Intellectual, Occupational, 
Spiritual, Cultural, Psychological, 
Financial and Environmental Wellbeing. 
Employees receive a set of metrics 
and recommendations showing 
where they score well and areas for 
improvement. An Employee Wellbeing 
Index benchmarks against internal 
departments and other companies and 
industries. Can be deployed to measure 
the success of wellbeing interventions.

C O R E  T H E M E S

High Performing Teams. Resilience. Change. Growth. 
Courage. Relationships. Trust. Leadership.

MINDSET, NEUROSCIENCE AND RESILIENCE
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WORK. UPSIDEDOWN.
The Great Realignment redefining our relationship to and our definition of work.

Reports indicate 40% of the global workforce is looking to resign. We don’t buy into the hype! Let’s reframe as The Great 
Realignment – where proactive employers change the narrative and recalibrate to be more aligned, purpose-driven and 
include a compelling employee value proposition (EVP). COVID-19 has been the shakeout causing people to revaluate all parts 
of their life and is starts with work. Employees around the world are questioning:

• What is work all about? (Redefining the definition of work).
• Why is work important and what meaning do I receive from work? (Purpose)
• How, when, and where do I want to work in the future? (New Ways of Working)

We need to establish new operating rhythms that incorporate a hybrid of WFH, WFA (Working From Anywhere), and being 
in the workplace. Companies need to adopt flexible ways of thinking and working; provide support in redefining personal 
productivity; and create psychologically safe environments for employees to flourish. 

Key Learnings: 
• Work is no longer somewhere you go it is something you do

• Why the notion of ‘productivity = hours worked’
and multi-tasking are complete myths

• The power of Deep Work, Cultivating Free Space and align
cognitive tasks with Energy Personality to improve output by 30%

• Make all types of meetings sharper, more
productive and outcome focused

• Reprioritise your calendar and stop the Busyness Trap
by taking control of your Central Nervous System

• Shift your body, brain and calendar into productive daily
(chronobiology), weekly (Better Week) and annual rhythms

• Elevate engagement by shifting the EVP
from money to purpose alignment.

Online Assessment –
WorkFit Calculator 

Measures personal productivity and 
provides a Future Proof Index. 

Includes a Time Use Audit showing 
where time is spent on work-specific 
tasks such as emails, meetings, daily 
distractions; and personal activities 
including physical activity, hobbies and 
passions, time with friends, family and 
loved ones, learning and development. 
The Productivity Matrix is a visual report 
highlighting where time is invested each 
week based on Strategy and Urgency.

C O R E  T H E M E S

Productivity. Future of Work. Hybrid. WFH. Great Resignation. Purpose. Engagement.

PRODUCTIVITY, LEADERSHIP AND CULTURE
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LEADING WITH OPTIMISM.
Embrace constant change and lead with optimism, positivity and clarity.

Leaders cast large shadows. Attitudes are contagious and constant negativity permeates throughout an organisation and is 
demotivating, putting the brakes on creativity and productivity. 

Leadership requires a specialised set of skills to navigate VUCA (Volatility, Uncertainty, Complexity and Ambiguity). Agility, 
innovation, foresight, emotional intelligence, focus, concentration, large amounts of energy, the ability to attract and keep 
talent, discipline, ambition, visionary thinking, a global perspective and connecting with and empowering others are essential 
skills for leaders and progressive teams. 

Our brains are malleable and can grow, learn, develop and lead by harnessing the power of neuroplasticity. However, brain and 
cognitive reserve don’t develop in a vacuum: the process requires stimulation through constant learning and adaptation, along 
with the essential building blocks of exercise, good sleep and proper nutrition. 

Key Learnings: 
• Amplify impact with PQ (Performance Intelligence), the

ability to manage physical, psychological and emotional state

• Regulate thoughts and emotions to support creativity,
productivity and workplace performance

• Behaviours that underpin learned
optimism and learned pessimism

• The importance of role modeling
optimism from the top down

• 5 key ingredients that build trust and psychological safety

• Regular doses of play are crucial to generate optimism,
enhance vitality and strengthen relationships

• Techniques to build Leadership Capacity including
protecting time, managing energy and focusing attention.

Online Assessment – Mental Skills 

Measures the ability to perform 
under high pressure. 

Assesses 12 Essential Mental Skills 
specific to mindset, cognitive function 
and decision making under pressure. 
Biopsychosocial markers quantify 
current levels of resilience, ability to 
sustain energy levels, psychological 
performance and ability to lead through 
constant change. The personal report is 
divided into Self-Discovery, Foundation 
Skills and Performance Psychology.

C O R E  T H E M E S

Leadership. Change. Optimism. Mental Skills. Psychological Safety. Trust. Culture.

PRODUCTIVITY, LEADERSHIP AND CULTURE
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LEADING WITH OPTIMISM.
Embrace constant change and lead with optimism, positivity and clarity.

Leaders cast large shadows. Attitudes are contagious and constant negativity permeates throughout an organisation and is 
demotivating, putting the brakes on creativity and productivity. 

Leadership requires a specialised set of skills to navigate VUCA (Volatility, Uncertainty, Complexity and Ambiguity). Agility, 
innovation, foresight, emotional intelligence, focus, concentration, large amounts of energy, the ability to attract and keep 
talent, discipline, ambition, visionary thinking, a global perspective and connecting with and empowering others are essential 
skills for leaders and progressive teams. 

Our brains are malleable and can grow, learn, develop and lead by harnessing the power of neuroplasticity. However, brain and 
cognitive reserve don’t develop in a vacuum: the process requires stimulation through constant learning and adaptation, along 
with the essential building blocks of exercise, good sleep and proper nutrition. 

Key Learnings: 
• Amplify impact with PQ (Performance Intelligence), the

ability to manage physical, psychological and emotional state

• Regulate thoughts and emotions to support creativity,
productivity and workplace performance

• Behaviours that underpin learned
optimism and learned pessimism

• The importance of role modeling
optimism from the top down

• 5 key ingredients that build trust and psychological safety

• Regular doses of play are crucial to generate optimism,
enhance vitality and strengthen relationships

• Techniques to build Leadership Capacity including
protecting time, managing energy and focusing attention.

Online Assessment – Mental Skills 

Measures the ability to perform 
under high pressure. 

Assesses 12 Essential Mental Skills 
specific to mindset, cognitive function 
and decision making under pressure. 
Biopsychosocial markers quantify 
current levels of resilience, ability to 
sustain energy levels, psychological 
performance and ability to lead through 
constant change. The personal report is 
divided into Self-Discovery, Foundation 
Skills and Performance Psychology.

C O R E  T H E M E S

Leadership. Change. Optimism. Mental Skills. Psychological Safety. Trust. Culture.

PRODUCTIVITY, LEADERSHIP AND CULTURE



andrewmay.com

1 S T R I V E S T R O N G E R  R E S E A R C H  I N S T I T U T E 

Research is at the heart of everything we do.

Andrew and StriveStronger Research Director and Associate Professor 
at Sydney University, Dr Tom Buckley, collaborate with global experts 
in medical science, sleep, genetics, ageing, sports science, exercise 
physiology, elite sport, physiotherapy, nutrition, psychology, neuroscience, 
technology and computer science, leadership and workplace 
productivity to examine biological, psychosocial and functional factors 
underpinning optimal human performance, leadership and wellbeing.

Research Institute provides the background science underpinning 
all StriveStronger and andrewmay.com programs and our 
translation on the latest human performance research.

2 T H E  R U S H  O F  G LO BA L  C O N S U LT I N G

Being stretched and challenged working across 
multiple industries and countries. 

Andrew previously worked as a Partner at global consulting 
firm KPMG and over the past 20 years has worked on complex 
transformation and change programs through to nuanced global 
presentations with interpreters translating to large audiences.

He has experience working with banking and financial 
services, sales professionals, real estate, building and 
construction, professional services, telcos, oil and gas, retail, 
mining and industrials, government and the military.  

Andrew has an annual licensing deal with KPMG Global where 
he coaches, teaches and works with business leaders across 
the world. This keeps him on his toes and at the forefront of 
global trends in leadership and workplace performance. 

3  T H E  I M M E D I AC Y  O F  E L I T E  S P O R T

Building winning teams through normalising and 
integrating mental skills training into team culture.

Andrew is the Mental Skills Coach for the Parramatta Eels National 
Rugby League Club and consults to elite athletes and sporting teams in 
a range of sports. His skills-based model teaches athletes to embrace 
pressure and perform consistently when it matters, on the day.

Andrew’s method uses normal language that coaches and teams 
can understand and implement, underpinned by an evidence-
based framework drawing from neuroscience, behaviour change, 
performance psychology and the Mental Skills Academy.

Elite sport is cut-throat, ruthless, and immediate. 
Andrew wouldn’t have it any other way.

Staying Current, Fresh and Fully Engaged.
Andrew has been a professional speaker for over 15 years, averaging 50 to 60 events a year. 

He has spoken in dozens of countries to hundreds of thousands of people. Andrew stays 
at the forefront of his craft incorporating three key channels, including:

http://www.strivestronger.com/
http://www.andrewmay.com/
https://www.andrewmay.com/mental-skills-academy/
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Conference Experiences.
Transform your next event and create a ripple effect that lasts for months, 
inspiring attendees to change behaviour, possibly even their lives.

For the past 15 years Andrew has been working closely with 
CEO’s and business leaders to plan, facilitate and implement 
successful Conference Experiences and Leadership Offsites. 
We’ve learned what works and experienced what doesn’t. 

Amplify the keynote message with an integrated experience 
that integrates physical and psychological wellbeing, 
embeds transformation and change, and demonstrates the 
organisation’s commitment to looking after employees.

A well thought out Conference Experience provides 
an opportunity to enhance relationships, allows space 
to reflect, rewards and recognises, builds trust, lifts 
engagement and have some much-needed fun.

Whether you are leading a small executive team, a 
board, or a larger division, let’s talk about how we can 
make your next offsite memorable. Partnering together, 
Andrew and his team tailor Conference Experience 
themes to suit your budget, operating rhythm, and 
align with the business and people strategy. 

Embed learning and inspire lasting change with pre-
event online assessments, healthy food choices, 
energy breaks, morning wake-up sessions, breakout 
workshops, books, Coaching Packs, premium online 
courses and the innovative iStrive digital platform.

1 0 0 %  R E S U LT S  G UA R A N T E E

“I am that confident of the impact we will make with 
Conference Experience, if we partner together and you do 
not see massive value and/or receive positive feedback 
from team members, I will refund you the full amount.” 

Andrew May

Andrew tailored a Conference Experience 
at our recent 2-day event in Bali with 

pre-event diagnostics; two half-day workshops on 
MatchFit and New Ways of Working; and learning 
resources after the conference. During the session 
we had a power outage and he just keep powering 
through, engaging the audience, which was 
fabulous. He also managed to convene a large 
group of us to test our ‘MatchFitness’ in real life 
on the beach @ 6am day 2! Thanks Andrew.

Julie Bongiorno, Director of Network 
Relationships, ProLoan (Aust) Pty Ltd. 

https://www.andrewmay.com/conference-experiences/
https://www.andrewmay.com/leadership-offsites/
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Conference Experience Add-Ons.

Online Assessments

Evidence-based tools that measure 
physical and psychological wellbeing, 
mental skills, chronobiology 
(internal body clock), productivity, 
burnout and holistic wellbeing.

MatchFit Book

Andrew’s best-selling book with 
scientific principles proven to help 
you stay energised, productive and 
engaged using 6 Levers (Move, Fuel, 
Recharge, Think, Play and Connect). 

Morning Wake Up

Kickstart the day with a 30 to 45-minute 
fitness activity. Choose from a leisurely 
walk and stretch through to higher 
intensity circuits. Sets the tone for 
a fun and energetic conference.

Stress & Recovery Balance 
WITH ANDREW MAY + DR TOM BUCKLEY

Boost individual and team resilience with recovery 
strategies to play the long game.

RECHARGE – Challenge #2

resilience and relaxation.  

Mental Health Week 
10-18 OCTOBER

OCT

 MatchFit @ [YOUR COMPANY HERE]

Digital Keynotes 

Learning Resources
 

Coaching Support

Challenges 

MatchFit eBook
 

JUL

MOVE – Challenge #1

to improving energy and wellbeing. 

MatchFit For Family & Friends 
WITH ANDREW MAY + DR NICOLA GATES

Include family and friends so they understand the 
importance of wellbeing and connection.

Don’t Act Your Age 
WITH ANDREW MAY + MERRYN ALDRIDGE

How to turn back the clock on your biological 

AUG

Staying Healthy Over Christmas 
WITH ANDREW MAY + TERESA KRYGER

DEC

iStrive 
60 DAYS ACCESS 

Survival of the Mentally Fittest 
WITH ANDREW MAY + DR NICOLA GATES

 

Surviving COVID-19 for Customers 

iStrive 
60 DAYS ACCESS 

NOV

Productivity in the  
New World of Work 
WITH ANDREW MAY + ANGELA POON

Boost productivity whether you are WFH,  
transitioning to the workplace, or a combination. 

SEP

Andrew May

Exercise Physiologist

Dr Nicola Gates

Neuropsychologist

Merryn Aldridge

Physiotherapist

Angela Poon 

Business IT

Dr. Tom Buckley  
RN Physiologist

Teresa Kryger 

Nutritionist

Andrew May

Exercise Physiologist

Dr Nicola Gates

Neuropsychologist

Merryn Aldridge

Physiotherapist

Angela Poon 

Business IT

Dr. Tom Buckley 
Practice RN

Teresa Kryger 

Nutritionist

POWERED BY

YOUR LOGO HERE

Energy Breaks

Inject 5 to 10-minute energy breaks 
into the agenda to keep participants 
energised and engaged. We offer a 
range of activities including Yoga, 
Breathing & Mindfulness training.

Healthy Food

Overseen by a StriveStronger 
nutritionist, we provide guidelines 
on healthy and energising nutrition 
options. This ensures delegates brains 
are fuelled to learn and engage. 

Digital Resources

Post-event we provide engaging 
learning resource including videos, 
articles, podcasts and tailored 
programs. Data analytics show program 
engagement and inform future content. 

Wellbeing Calendar

One page plan outlining key events and 
leveraging wellbeing dates throughout 
the year. Can include keynotes, 
workshops, group coaching, wellbeing 
classes, podcasts, and challenges.

Mental Skills Academy 

Just like a fitness program trains the 
body to be healthy, fit, flexible and 
strong; MSA harnesses neuroscience 
and performance psychology to do 
exactly the same for your mind.

iStrive

Personalised digital wellbeing 
platform housing online assessments, 
dashboards, content libraries and 
coaching frameworks. Like having 
a personal coach, in your pocket. 



Background and Experience.
Andrew is a former middle-distance runner who was 
an assistant coach at the Australian Institute of Sport 
in Tasmania. He has worked with multiple Olympic/
international athletes in track and field, tennis, swimming, 
hockey, netball, basketball, AFL and rugby league; 
culminating in working as the Physical Performance 
Manager for both the NSW and Australian Cricket teams.

Andrew has dual degrees in the body and brain – 
completing a Bachelor of Applied Science in Exercise 
Physiology (body) and a Masters in Coaching Psychology 
(brain). He is exploring a PHD in performance psychology, 
looking at how the body and brain work together to 
optimise performance in high pressure moments. Partnering 
with Dr Tom Buckley, the StriveStronger Research Institute 
translates evidence-based materials into all programs 
and products Andrew and StriveStronger deliver. 

He is a serial entrepreneur, having built and sold 
Good Health Solutions to ACCOR (now trading 
as Executive Health Solutions), Australia’s largest 
provider of Executive Health Assessments; and in 
2016 Andrew sold The Performance Clinic to KPMG. 
He worked as a Partner at KPMG for 3 years.

Andrew is coach and confidante to a number of Asia 
Pacific’s leading CEO’s and executives, elite athletes 
and performing artists. He trains their bodies and 
brains so they can show up and perform in a peak 
state when they need to, and just as importantly, 
change state and switch off and relax in between.

It is this unique background in professional sport 
as an athlete and strength and conditioning coach; 
studying degrees in both the body and brain; working 
in a global consulting firm; coaching high performers 
in mental skills; and understanding small and large 
business that positions Andrew to inspire individuals 
and entire organisations to reach their full potential.

Walking the Talk
More than anything, Andrew practices what he preaches. 
When COVID-19 first disrupted our lives, Andrew’s 
businesses lost over 90% of revenue. He allowed himself 
to have a pity party for a few days, then aligned his team 
and got to work practising everything he has learnt about 
resilience, grit, high performance, productivity, teamwork, 
culture and leadership. StriveStronger underwent a digital 
backflip (a pivot wasn’t enough) and after a lot of hard 
work and tenacity is now flourishing, delivering wellbeing 
and leadership capacity programs across the globe.

andrewmay.com

 Feedback across the Business Bank rated 
your recent virtual keynote as the best 

presentation we have run, backed up by our 
highest ever attendance numbers. You’ve 
seamlessly transitioned to virtual events and I 
was thoroughly impressed how much impact 
your presentation had on our people.

Emma Beames 
Business Institute, Westpac. 

https://www.strivestronger.com/research


andrewmay.com

Happy Clients.

Andrew has a special talent blending human 
performance and neuroscience with practical 

experience in sport and business. His ability to tell 
authentic stories and engage has left a lasting impact on 
BOQ leaders. The word I use to describe him is ‘bold’.

Lyn McGrath, Group Executive,  
Retail Banking at Bank of Queensland.

Andrew presented a series of keynotes for 
MDRT around Australia. Member feedback 

has been overwhelming – funny, articulate, evidence-
based, entertaining, passionate. Andrew’s sessions 
resonated so much, MDRT booked him to speak at global 
conferences in Singapore and New Orleans. World-class.

Adam McCann, Million Dollar 
Round Table, Australia.

From the initial MatchFit keynote to the 
ongoing Coaching Academy for sales leaders, 

Andrew’s energy and enthusiasm is contagious and 
I’ve lost count of the times employees have said what 
a difference his teachings have had on their lives.

Learning and Development 
Manager, Eli Lilli Australia.

Andrew May is one of the most engaging 
conference speakers I’ve seen, blending 
science and rigour with personal experience 

and fun. Truly a class act.

Nick Hawkins 
CEO, IAG.

I have seen Andrew deliver multiple world-
class presentations. From lighting up the stage for 
1,500 Rabo staff at Cockatoo Island for the Dare Down 
Under conference; to intimate leadership and strategy 
retreats for our executive; to recent virtual online 

offerings as part of our Wellbeing Series.

Geri Binns, Head of People  
Development & Strategic Workforce 
Management, Rabobank. 

Andrew’s Leadership Offsite was so well 
received, we asked him to come back 

and run our next two day offsite. This program 
has significantly impacted the way we work, 
improved camaraderie and some of the LT 
have reported it literally changed their life.

Luke Agati 
CEO, Transdev.

Andrew came highly recommended by a  
number of CEW colleagues. His methodology 

and inspiring keynote presentations have changed the 
way I work and lead, balancing my personal life to access 
a new level of health and executive performance.

Shelley Roberts 
Managing Director, Compass Group. 

Andrew’s coaching has made a difference  
to the way I manage stress and recovery; and 

his coaching, keynotes and leadership programs have  
had a very positive impact on the many people 
and teams he has worked with across CBA.

Matt Comyn 
CEO, CBA.

The Executive Performance program jolted 
our leadership team into a smarter and more 

productive way of working. The science-based principles 
combined with Andrew’s leadership experience and 
tough love approach, created an immediate connection.

Richard Harding 
CEO, icare. 

Andrew’s ability to provide specific examples for a 
range of industries fully engaged the audience. The 
way he adapted his content on the spot to answer 
questions and weave in examples of coaching people 
throughout the presentation was very impressive.

Anne-Marie McNally, National Product 
Manager, Family Business Australia.


